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in water or confined to work rooms that have to be especially heated to a very high degree of temperature. It is apparent that the maximum limitation of hours in such an industry should be vastly different from that in an industry having good wholesome surroundings and requiring only a minimum of physical effort.
4.    Moreover, in order that the great mass of workers in a scientific organization may work the minimum of hours, it is essential that a few, whose business it is to prepare their work and whose actual  efforts are generally semi-clerical  and  intermittently performed, work a greater length of hours than would be considered a proper standard for the general working force. For example, it will be generally conceded that the great mass of executive work of an organization requires a longer time for its performance than that of the general body of workers in the shop.    Practical legislation must not only take this  fact into consideration but must also provide  for the large amount of semi-executive work which is also essential in a well organized plant to insure against the usual delays and other obstacles in furnishing work to the worker.    This does not mean that the principle of limitation of hours should not be applied to all.   In fact it is just as essential to have the hours of office and bank clerks, household servants and others included in maximum, hour legislation as those of any other class of work.   I believe, however, that legislation should take into consideration all the facts and conditions and should not  make  any general  provisions, rather making limitations dependent upon industry, occupation and other specific conditions.
5.    In the construction of legislation of this nature I wish particularly to call attention to the desirability of having limitations set rather for the week than for the day:   Limitations for the day should be of such a nature as to permit weekly limitations of hours to be used up in any five days in the week.   Investigations are bringing us more and more to realize that cumulative rest periods at the end of the week are more valuable than shorter rest periods scattered through the week.   We believe that further investigation will undoubtedly prove that it is a most beneficial plan for workers to work somewhat longer periods during five days in the week in order to get two days of complete relaxation at the end of the week.   It is our opinion that in the near future the ideal week for the worker will consist of five full days of work and two full days of rest.   Unintelli-